STATE UNIVERSITY OF NEW YORK, USA & NATIONAL EDUCATION FOUNDATION, USA - EMPLOYABILITY SKILLS
 
National Education Foundation a leading nonprofit organization in US, a pioneer in Implementing High Quality Domain and Employability Skills in collaboration with State University of New York this includes Employability Skills, STEM Education, Cyber Security, Artificial Intelligence and Entrepreneurship. National Education Foundation with a main Focus by way of providing 80% Grant with specific reference to Employability Skills has signed memorandum of understanding with National Skill Development Corporation to train 1 Million Students through Blended Learning. However National Education Foundation has chosen select States, Institutions and Universities of Public and Private Status. The program as if now being implemented include Tripura, Madhya Pradesh, NSDC, & Public & Private Universities like ,Tripura Central University, STEM Education being implemented in Naval Schools & State Schools & Other across PAN India. The memorandum of understanding signed with National Skill Development Corporation and the State and the Universities referred above, the Training is offered for Graduates, Engineering Management, and other Disciplines and this program is referred to be the Level 6 and above fixing thereby the Students undergoing the Training who either should be in Final or Pre-Final year of their Respective Disciplines of Study.
  
We have the Expertise in Providing Skill Development on the following:
· STEM Education (21st Century requirements by the Corporates & Institutions) - for school & colleges 
· Employability Skills for graduating & graduated students in all disciplines 
· Domain Specific Training in Cybersecurity, Artificial Intelligence & IOT certified by State University of New York 
· Entrepreneurship Skills, Faculty Development  & Student Exchange Program between India & State University of New York 

1. STEM Education: STEM Education is a curriculum based on the idea of educating students in 4 Disciplines - Science, Technology, Engineering & Mathematics and also 21st Century Soft & Technical Skills. It's blended learning where the students apart from Classroom sessions are exposed to eLearning content & Activity Based Games. The program is of 96 Hours, with 30 Hours Online, 30 Hours Classroom, 30 Hours of application Skills training & Demonstration & 6 Hours Assessment  
Fees: The fee for the 96 Hours STEM Program is Rs 5900/- per student
Note: 20% Tax will be charged with required registration fee.

2. Employability Skills: The program has been designed through Blended Learning Format of 90 Hours Duration as under:
· 30 Hours of Classroom Session on Technical, Domain & Soft Skills
· 30 Hours Online wherein the Students will be allotted through License to access entire Content & Practice
· 30 Hours will be from the Industry Experts in accordance with respective Disciplines of Study
The Benefits of the Program Include 80% Grant on the Fees, Certification from State University of New York, High Quality Domain Specific Training by the Experts in Training and from Industries and the 70% of the total enrolled trainees will be provided Placement opportunities based on Demand and Supply. The Training further Includes most relevant requirements of 21st Century by Industries and Corporates of any nature spread over both within and outside the Country.
Fees: As the intention of NEF is to enable the Students to acquire High Quality Training & to obtain good Placements through the Certification from State University of New York, 80% Grant in the Fees is extended & a Fee of Rs. 7500/- per student is charged 
Note: 20% Tax will be charged with required registration fee.

3. Five Days Certificate Course: State University of New York also provides a 5 day Certificate course in Entrepreneurship, Soft Skills, Project Management, Supply Chain Management, Technology in Education, Planning & Developing of Pedagogy, Finance, HR & Marketing 
Fees: The Fee for the Certificate course of 5 days Program is Rs. 5,00,000 including Travel, Stay, Training & Certification
Note: 20% Tax will be charged with required registration fee.

4. 36 Credit Hours Course: Further to this a 36 Credit Hours Course in Management (MBA) of 1 Year / 1 Semester Duration is also offered at a very affordable fee awarding PG Degree
Fees: The Fee for 36 Credit Hours Course is $ 40000 including Travel, Stay, Tuition Fees & Visa Fees
Note: 20% Tax will be charged with required registration fee.

Overview of the Program:
· Blended Learning: Meaning out of 60/90 hours 40% will be class room session, 40% on line and 20% industry experts (class room).
· The enrolled candidates are issued licenses to have access to all the modules under NEF which are specific to industry needs and will have access to learn, practice of the contents which includes interactive sessions, Q &A, Theory, and Videos 
· The class room sessions are conducted by eminent and experienced team of faculty and practitioners with specific reference to personalized learning.
· At every 10 hours of completion of the lessons, Assessments are done and at the end of 90 hours final assessment is done and certificate is awarded from State University of New York, one of the best public Universities in USA.
· The batch size normally is 60 and students from Final year and Pre Final year in B.Com, B.B.M, B.A, Pharma, Diploma, B.E, M.Tech, MBA, MCA, Medical, Public Administration are eligible to take admissions in the program.

Program Offerings:
1. Soft Skills:
Overview: Soft skills are a combination of people skills, social skills, communication skills, character of personality traits, attitudes, career attribute social intelligence and emotional intelligence quotients among others that enable people to navigate their environment, work well with others, perform well, and achieve their goals with complementing hard skills
Topics Covered: Presentation Skills, Communication Skills, Group Discussion, Decision Making, Analytical Thinking, Leadership, Interpersonal Skills, Ethical Skills & Team Work 
Benefits: 
· ability to communicate effectively with co-workers, employers, clients and customers, friends and family members: relationship enhancement 
· improvement of  time management, organizational skills & goal setting
· development of leadership skills to improve teamwork, creativity, efficiency & productivity 
· development of presentation skills to enhance sales, project explanations, self-confidence, relationship development
· ability to recognize stress symptoms & develop stress deflecting strategies
· effective strategies for transition & change 
· brain storming & problem solving strategies to increase creativity and collaborative outcomes

2. Business and International Business:
Overview: Developing a small business into a successful enterprise demands more than passion. Unfortunately, facts speak for themselves. Over half of new businesses fail mainly because the entrepreneur is unable to translate their passion into practical business skills. Success demands more than hard work, resilience, and expertise in your field. In order to succeed, you need to understand and to become proficient in a set of fundamental business skills. 
Topics Covered: Business Analytics, Business Writing Skills, Strategies Planning, Entreprenuership, Resilience and Adaptability, Global Business, Business Skills for IT, Sales and Marketing Skills & Resource Planning 
Benefits: 
· An understanding of how organizations operate
· Strong communication skills (oral and written)
· Analytical and critical thinking
· Problem solving
· Decision making
· Logical thinking
· Presentation and report writing skills
· Numeracy and an understanding of how to interpret and use financial data
· Self-motivation, initiative and effective time management
· Project and resource management
· A close understanding of economic fluctuations and other external changes affecting business

3. Technology:
Overview: Technology, which basically refers to bringing together tools that ease creation, use and exchange of information, has a major goal of making tasks easier to execute as well as solving many mankind’s problems. As technology continues to advance and direct even more easiness in our lives, there is a need to stress how advantageous it has been to our lives.
Topics Covered: Cyber Security, Artificial Intelligence,	Technology in Business, Mobile Device and Computer, Latest Trend in Technology, Graphics and Design, Network Technology, Needs of a Corporate in Terms of Technical Knowledge & Cloud Computing
Benefits: 
· Promotes independent learning in students
· Prepares students for the future
· Allows teachers to create an exciting way to educate student
· Information Technology and education
· Creation of new jobs
· Remote accessibility

4. HR and People Management (Organization):
Overview: Human Resource Management (HRM) is the function within an organization that focuses on the recruitment of, management of, and providing direction and guidance for the people who work in an organization. As you can imagine, all of the processes and programs that are touched by people are part of the HR kingdom 
Topics Covered: HR Approach with Global Last, HR Analytics, Human Resource Planning and Retention, Training Human Resources, Strategic HR Management and Planning, HR Management in Organizations, Risk Management and Worker Protection & Professional Ethics and Effectiveness
Benefits: 
· Entrepreneurs learn as they go, often using a college education as a springboard to launch their entrepreneurial dreams
· Human resources (HR) management covers a broad range of fundamental business concepts, including recruiting, compensation and advancement
· Human resources management can help job applicants to make themselves more appealing to recruiters by learning exactly what recruiters look for
· Finally, employees can gain insight into their employer's policies for pay raises and promotions, giving them an advantage over competitors for higher positions.

5. Project Management:
Overview: Project management is the way a person organizes and manages resources that are necessary to complete a project. A project is a piece of work which is not a process or an operation. It has a start, an end, and goals
Topics Covered: Brand Management, Financial Risk Management, Supply Chain Management, Scope Management, Business Realization, Lean Management, Resource Management, Earned Value Management & Change Management
Benefits:
· Develop a full understanding of the project goals, objectives and benefits before committing significant resources. This ensures that only the projects which are expected to provide benefits exceeding the investment of time and money are initiated.
· Ensure that the project proceeds effectively through all the essential phases, from concept through to completion. This makes sure the project is properly reviewed by the stakeholders at key stages including initiation and final acceptance.
· Provide a rigorous approach to defining a realistic, but still challenging, timescale and budget for completion of the project. Establish a structured approach for clearly defining roles and responsibilities for the delivery of the project and its work packages. This is critical to building commitment to the project objectives.
· Implement a systematic process to manage changes to the project scope or objectives. This minimizes the risks associated with change to the end-product or to the benefits for the sponsors.

6. Organization and Organizational Development: 
Overview: Organizational development is the process of helping organizations improve through change in policies, power, leadership, control or job redesign. This lesson explores organizational climate, organizational culture and organizational strategy, the three main sections of organizational development theory.
Topics Covered: Learning Organizations, Organizational Communication, Informal Organizational Communication, formal Organizational Structure, Outsourcing, Organizational Politics, Entrepreneurship, Mergers, Acquisitions, Strategic Alliances & Virtual Organizations
Benefits:
· Use of self as a powerful instrument for change and innovation
· Collaborative leadership promoting organizational learning
· Lead and influence from any level in the organization
· Design skills to improve individual and organizational performance

7. Finance:
Overview: Finance is a term describing the study and system of money, investments, and other financial instruments. Some people prefer to divide finance into three distinct categories: public finance, corporate finance, and personal finance. There is also the recently emerging area of social finance. Behavioral finance seeks to identify the cognitive (e.g. emotional, social, and psychological) reasons behind financial decisions.
Topics Covered: Financial Accounting and Analysis, Capital Market and Portfolio Management, Marketing of Financial Services, Strategic Financial Management, Corporate Finance, International Finance, Financial Institutions and Markets & Business Finance	Finance Handling / Maintaining
Benefits:
· Those students have many career options including financial analyst, financial managers, and personal financial ad visors.
· Finance is one of the most lucrative areas of business, as evidenced by one of the salaries these professional commands.
· Career in finance is also ranked higher in a prestigious poll of education in the country.

8. Professional Ethics:
Overview: Professionally accepted standards of personal and business behavior, values and guiding principles. Codes of professional ethics are often established by professional organizations to help guide members in performing their job functions according to sound and consistent ethical principles.
Topics Covered: Beneficence and Nonmale Ficence, Fidelity and Responsibility, Integrity, Justice, Respect for People's Rights and Dignity, Resolving Ethical Issues, Financial Accounting & Reporting, IT Management and Assurance & Demand and Supply
Benefits:
· Introduce students to faulty rationalization
· Expose students to opposing viewpoints
· Allow students to develop critical thinking skills
· Prepare students for success post-graduation

9. HR and Interview Skills:
Overview: Human Resource Interview - A formal discussion between a hirer and an applicant or candidate, where the information is exchanged with the intention of establishing the applicant's suitability for a position.
Topics Covered: Communication Skills, HR Interview	Stages of Interview, Interview Ethics, Performance Improvement, Self Management, Organizational Learning & Behavioral Management 	
Benefits:
· Help reduce stress and anxiety
· Help boost your confidence
· Preparing for behavioral based interview questions
· Practice makes perfect

10. CSR (Corporate Social Responsibility):
Overview: Corporate social responsibility is a broad concept that can take many forms depending on the company and industry. Through CSR programs, philanthropy, and volunteer efforts, businesses can benefit society while boosting their own brands. As important as CSR is for the community, it is equally valuable for a company. CSR activities can help forge a stronger bond between employee and corporation
Topics Covered: Sustainability & Organizational Change, Sustainability & Supply Chains, Business and the Environment, Philanthropic Initiatives, Economic Responsibility & Why CSR?
Benefits:
· The ability to have positive impact in the community
· It supports public value outcomes
· It supports being an employer of choice
· It encourages both professional and personal development

Final Outcomes:
· International Certification
· Industry ready for placement
· Special skills acquired for Entrepreneurship and to become a self starter
· Ethics and etiquettes of International Standard
· Apt communication, behavioral and people management skills
· Business and OD traits

Program Design: 
· Prof. (Dr). M.B. Gururaj
· Prof. Anthony K. Betrus 
· Prof. (Dr). B. Ramaswamy

Program Manager India / USA: 
· Ms. Ankita Singh Parihar 

Execution Incharge: 
· Ms. Chandni Dinani 

Assessment and Evaluation: 
· Prof. Anthony K. Betrus 
· Prof. (Dr). B. Ramaswamy

Certification: 
· Dr. Appu Kuttan (Chairman NEF / SUNY)
· Prof. Anthony K. Betrus (Director NEF/ SUNY) 







